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Curiosity can be considered to be an evolutionary adaptation based on an organism's ability to learn.
Certain curious animals (namely, corvids, octopuses, dolphins... bbbad4a32ad

Reward management C. (2011) Expectancy Theory of Motivation: Motivating by Altering Expectations
International Journal of Management Reward management is concerned with the formulation and
implementation of strategies and policies that aim to reward people fairly, equitably and consistently
in accordance with their value to the organization. explanation of Expectancy theory see Lunenburg,
F bbbad4a32ad

Behavioural change theories These theories cite environmental, personal, and behavioural
characteristics as the major factors in behavioural determination. Some scholars have recently
introduced a distinction between models of behavior and theories of change. This is the motivational
phase of the Behavioural change theories are attempts to explain why human behaviours change.
Motivational self-efficacy, outcome-expectancies and risk perceptions are assumed to be predictors
of intentions. Whereas models of behavior are more diagnostic and geared towards understanding
the psychological factors that explain or predict a specific behavior, theories of change are more
process-oriented and generally aimed. In recent years, there has been increased interest in the
application of these theories in the areas of health, education, criminology, energy and international
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development with the hope that understanding behavioural change will improve the services offered
in these areas bbba4a32ad

Content theory Cognitive theories of motivation include goal-setting theory and expectancy Content
theories are theories about the internal factors that motivate people. Content theories contrast with
process theories, which examine the cognitive, emotional, and decision-making processes that
underlie human motivation. theories define motivation in terms of how people think about situations.
Influential content theories are Maslow's hierarchy of needs, Frederick Herzberg's two-factor theory,

and David McClelland's learned needs theory. They typically focus on the goals that people aim to
achieve and the needs, drives, and desires that influence their behavior bbbad4a32ad

Disorders of diminished motivation Often however, a spectrum is defined encompassing apathy,
abulia, and akinetic mutism, with apathy the least severe and akinetic mutism the most extreme.
Disorders of diminished motivation (DDM) are a group of disorders involving diminished motivation
and associated emotions. Many different terms have been used to refer to diminished motivation.
Many different terms have been Disorders of diminished motivation (DDM) are a group of disorders

involving diminished motivation and associated emotions bbba4a32ad

Expectancy violations theory Burgoon's work initially analyzed individuals' allowances and
expectations of personal distance and how responses to personal distance violations were influenced
by the level of liking and relationship to the violators. Expectancy violations theory (EVT) is a theory
of communication that analyzes how individuals respond to unanticipated violations of social norms
and expectations Expectancy violations theory (EVT) is a theory of communication that analyzes how
individuals respond to unanticipated violations of social norms and expectations. Burgoon in the late

1970s and continued through the 1980s and 1990s as "nonverbal expectancy violations theory",
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based on Burgoon's research studying proxemics. The theory was proposed by Judee K. The theory
was later changed to its current name when other researchers began to focus on violations of social
behavior expectations beyond nonverbal communication bbbad4a32ad

Equity theory Considered one of the justice theories, equity theory was first developed in the 1960s
by John Stacey Adams, a workplace and behavioral psychologist, who asserted that employees seek
to maintain equity between the inputs that they bring to a job and the outcomes that they receive
from it against the perceived inputs and outcomes of others. Inequalities in. According to Equity
Theory, in order to maximize individuals' rewards, we tend to create systems where resources can be
fairly divided amongst members of a group. Expectancy theory Social psychology Predicted outcome
value theory Vulnerability and care theory of love Social exchange theory Game theory Self-
expansion In management studies and in social policy, equity theory focuses on determining whether
the distribution of resources is fair. Equity is measured by comparing the ratio of contributions (or
costs) and benefits (or rewards) for each person within an organization or social context. contracts

bbbad4a32ad

Reward management consists of analysing and controlling employee remuneration, compensation
and all of the other benefits for the employees. Reward management aims to create and efficiently
operate a reward structure for an organisation. Reward structure usually consists of pay policy and
practices, salary and payroll administration, total reward, minimum wage, executive pay and team
reward. bbbad4a32ad This theory sees communication as an exchange of behaviors... bbbad4a32ad

Incentivisation provides the &quot;spark to motivate, stimulate, move, and encourage workers to
strive for a personal best. It is based on the idea that individuals within such systems can perform
better not only when they are coerced but also when they are given rewards. &quot; As a result of
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this motivation, it is proposed that Incentivisation or incentivization is the practice of building
incentives into an arrangement or system in order to motivate the actors within it bbba4a32ad

Attribution (psychology) Psychological research into attribution began with the work of Fritz Heider in
the early 20th century, and the theory was further advanced by Harold Kelley and Bernard Weiner.
Heider first introduced the concept of perceived 'locus of causality' to define the perception of one's
environment. Weiner built his contribution of Attribution theory off of other well-known theories such
as Atkinsons&#039; Theory of Motivation Attribution is a term used in psychology which deals with
how individuals perceive the causes of everyday experience, as being either external or internal. For

instance, an experience may be perceived as being caused by factors outside the person's control
(external) or it may be perceived as the person's own doing (internal). These initial perceptions are
called attributions. Psychologists use these attributions to better understand an individual. Models to
explain this process are called Attribution theory. motivated them to do so bbba4a32ad

Curiosity Although curiosity is widely regarded Curiosity (from Latin curiositas, from cariosus "careful,
diligent, curious”, akin to cura "care") is a quality related to inquisitive thinking, such as exploration,
investigation, and learning, evident in humans and other animals. Curiosity helps human
development, from which derives the process of learning and desire to acquire knowledge and skill.
theory from neurobiology can supplement curiosity-drive theory by explaining the motivation of
exploratory behavior bbbad4a32ad

The term curiosity can also denote the behavior, characteristic, or emotion of being curious, in regard
to the desire to gain knowledge or information. Curiosity as a behavior and emotion is the driving
force behind human development, such as progress in science, language, and industry. bbba4a32ad

Steven Neuberg His research can be broadly characterized as exploring the ways motives and goals

Expectancy Theory Of Motivation Motivating By Altering



Expectancy Theory Of Motivation Motivating By Altering

shape social thought processes; extending this approach, his later work employs the adaptationist
logic of evolutionary psychology to inform the study of social cognition and social behavior. Neuberg
has published over sixty scholarly articles and chapters, and has co-authored a multi-edition social
psychology textbook with his colleagues Douglas Kenrick and Robert Cialdini. are moderated by a
range of perceiver and target goals: For example, motivating perceivers to be accurate or to be liked,
or motivating targets to be Steven L. Neuberg is an American experimental social psychologist whose
research has contributed to topics pertaining to person perception, impression formation,
stereotyping, prejudice, self-fulfilling prophecies, stereotype threat, and prosocial behavior
bbba4a32ad

DDM can be caused by psychiatric disorders like depression and schizophrenia, brain injuries,
strokes, and neurodegenerative diseases. Damage to the anterior cingulate cortex and to the
striatum, which includes the nucleus accumbens and caudate nucleus and is part of the mesolimbic
dopamine reward pathway, have been especially associated with DDM. Diminished motivation can
also be induced by certain drugs, including antidopaminergic agents like antipsychotics...
bbbad4a32ad
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