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Employment discrimination Journal of Organizational
Employment discrimination is a form of illegal discrimination in
the workplace based on legally protected characteristics. Schein,
Virginia E. &quot;Think manager—think male: A global
phenomenon. Earnings differentials or occupational
differentiation—where differences in pay come from differences
in qualifications or responsibilities—should not be confused with
employment discrimination. ; Mueller, Ruediger; Lituchy, Terri;
Liu, Jiang (1996). 4D. Discrimination can be intended and involve
disparate treatment of a group or be unintended,. 1607. &quot;. ,
federal anti-discrimination law prohibits discrimination by
employers against employees based on age, race, gender, sex
(including pregnancy, sexual orientation, and gender identity),
religion, national origin, and physical or mental disability. State
and local laws often protect additional characteristics such as
marital status, veteran status and caregiver/familial status. S. In
the U 353281f954

organizations, are points of interest for scholars focused on the
field of organizational communication. Organizations are formed
and sustained through continuous communication between
members of the organization and both internal and external sub-
groups who possess shared objectives for the organization. The
flow of communication encompasses internal... 353281f954

Model minority The concept of a model minority is heavily
associated with U. culture, due to the term&#039;s origins in
American sociologist The term model minority refers to a
minority group, defined by factors such as ethnicity, race, or
religion, whose members are perceived to be achieving a higher
socioeconomic status in comparison to the overall population
average. The prominent association of the model minority
concept is with Asian Americans within the United States.
Additionally, analogous concepts of classism have been
observed. S. Consequently, these groups are often regarded as a
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role model or reference group for comparison to external groups
(outgroups). behavior and dependent on welfare. This success is
typically assessed through metrics including educational
attainment, representation within managerial and professional
occupations, household income, and various other socioeconomic
indicators such as criminal activity and strong family and marital
stability 353281f954

individuals in organizations (micro-level) 353281f954 Studies
have documented that onboarding process is important to...
353281f954

Organizational behavior Organizational behavior or
organisational behaviour (see spelling differences) is the
&quot;study of human behavior in organizational settings, the
interface Organizational behavior or organisational behaviour
(see spelling differences) is the "study of human behavior in
organizational settings, the interface between human behavior
and the organization, and the organization itself". Organizational
behavioral research can be categorized in at least three ways:
353281f954

Chester Barnard recognized that individuals behave differently
when acting in their organizational role than when acting
separately from the organization. Organizational behavior
researchers study the behavior of individuals primarily in their
organizational roles. One of the main goals of organizational
behavior research is "to revitalize organizational theory and
develop a better conceptualization... 353281f954

Mentorship What matters is that mentors have experience that
others can learn from. A mentor is someone who teaches or
gives help and advice to a less experienced and often younger
person. In 1978 Edgar Schein described multiple Mentorship is
the patronage, influence, guidance, or direction given by a
mentor. &quot;white male&quot; model was available or
customary for people who are newcomers in traditionally white
male organizations. In an organizational setting, a mentor
influences the personal and professional growth of a mentee.
Most traditional mentorships involve having senior employees
mentor more junior employees, but mentors do not necessarily
have to be more senior than the people they mentor 353281f954
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Organizational communication social responsibility in
organizational communications. Organizational communication is
constantly evolving and as a result, the scope of organizations
included in this field of research have also shifted over time.
Organizational communication became richer and more
fragmented as structural-functional perspectives Within the
realm of communication studies, organizational communication
is a field of study surrounding all areas of communication and
information flow that contribute to the functioning of an
organization. Now both traditionally profitable companies, as well
as NGO's and non-profit 353281f954

Onboarding &quot;Toward a theory of organizational
socialization&quot;. In the United States, up to 25% of workers
are organizational newcomers engaged in onboarding process. In
other than American English, such as in British and Australasian
dialects, this is referred to as "induction". Maanen, John Eastin;
Schein, Edgar Henry (1977). hdl:1721. 1/1934 Onboarding or
organizational socialization is the American term for the
mechanism through which new employees acquire the necessary
knowledge, skills, and behaviors to become effective
organizational members and insiders. Massachusetts Institute of
Technology 353281f954

Organizational learning This knowledge is broad, covering any
topic that could better an organization. Knowledge is created at
four different units: individual, group, organizational, and inter
organizational. thinking, and behavior. Structural-organizational
barriers are based in organizational technology, strategy, culture
and formality of regulations. In addition Organizational learning is
the process of creating, retaining, and transferring knowledge
within an organization. Examples may include ways to increase
production efficiency or to develop beneficial investor relations.
An organization improves over time as it gains experience. From
this experience, it is able to create knowledge 353281f954

The most common way to measure organizational learning is a
learning curve. Learning curves are a relationship showing how
as an organization produces more of a product or service, it
increases its productivity, efficiency, reliability and/or quality of
production with diminishing returns... 353281f954
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Systems theory cohesive groups of interrelated, interdependent
components that can be natural or artificial. Braziller.
Organizational Psychology.  4–11. pp. (1980). H. The Systems
View of the World: Systems theory is the transdisciplinary study
of systems, i. New Jersey: Prentice-Hall. e. Laszlo, Ervin (1972).
Every system has causal boundaries, is influenced by its context,
defined by its structure, function and role, and expressed
through its relations with other systems. A system is "more than
the sum of its parts" when it expresses synergy or emergent
behavior. Schein, E 353281f954

Organizational culture influences how people interact, how
decisions are made (or avoided), the context within which
cultural artifacts are created, employee attachment, the
organization's competitive advantage, and the internal alignment
of its units. It is distinct from national culture or the broader
cultural background of its workforce.... 353281f954 Power may
also take structural forms, as it orders actors in relation to one
another (such as distinguishing between a master and an
enslaved person, a householder and their relatives, an employer
and their employees, a parent and a child, a political
representative and their voters, etc.), and discursive forms, as
categories and language may lend legitimacy to some behaviors
and groups over others. 353281f954

Organizational culture It was used by managers, sociologists, and
organizational theorists in the 1980s. Organizational culture
influences how people interact, how decisions Organizational
culture encompasses the shared norms, values, and
behaviors—observed in schools, not-for-profit groups,
government agencies, sports teams, and businesses—reflecting
their core values and strategic direction. The term corporate
culture emerged in the late 1980s and early 1990s. Alternative
terms include business culture, corporate culture and company
culture. It was used by managers, sociologists, and
organizational theorists in the 1980s 353281f954

how organizations behave (macro-level) 353281f954 Tactics
used in this process include formal meetings, lectures, videos,
printed materials, or computer-based orientations that outline
the operations and culture of the organization that the employee
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is entering into. This process is known in other parts of the world
as an 'induction' or training. 353281f954 Changing one
component of a system may affect other components or the
whole system. It may be possible to predict these changes in
patterns of behavior. For systems that learn and adapt, the
growth and the degree of adaptation depend upon how well the
system is engaged with its environment and other contexts
influencing its organization. Some systems support other
systems, maintaining... 353281f954 work groups (meso-level)
353281f954

Power (social and political) Power does not exclusively refer to
the threat or use of force (coercion) by one actor against
another, but may also be exerted through diffuse means (such as
institutions). Power and organization development : mobilizing
power to implement In political science, power is the ability to
influence or direct the actions, beliefs, or conduct of actors.
Schein, Larry E. Greiner, Virginia E. 22 October 2021, retrieved
16 May 2014. (1988) 353281f954

The term authority is often used for power that is perceived as
legitimate or socially approved by the social structure...
353281f954 According to the Business Dictionary, a mentor is a
senior or more experienced person who is assigned to function
as an advisor, counsellor, or guide to a junior or trainee. The
mentor is responsible for offering help and feedback to the
person under their supervision... 353281f954
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