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Within the same concepts of the other terms surrounding the workplace, there are similar terms for restrictions and barriers concerning
women and their roles within organizations and how they coincide with their maternal... a394b5a1b9

Recruitment Managers, human resource generalists, and recruitment specialists may be tasked with carrying out recruitment, but in some
cases, public-sector employment, commercial recruitment agencies, or specialist search consultancies such as executive search in the
case of more senior roles, are used to undertake parts of the process. and equal opportunities (although required within the framework of
the European Union) only apply to advertised jobs and to the wording of the job advert Recruitment is the overall process of identifying,
sourcing, screening, shortlisting, interviewing, and hiring candidates for jobs (either permanent or temporary) within an organization.
Internet-based recruitment is now widespread, including the use of artificial intelligence (AI). Recruitment also is the process involved in
choosing people for unpaid roles a394b5a1b9

Structural inequality This can involve, personal agency, freedom of expression, property rights, freedom of association, religious freedom,
social status, or unequal access to health care, housing, education, physical, cultural, social, religious or political belief, financial resources
or other social opportunities. 50% of women would have to change jobs before women would be distributed in the same way as men within
the job market, achieving complete gender integration Structural inequality occurs when the fabric of organizations, institutions,
governments or social networks contains an embedded cultural, linguistic, economic, religious/belief, physical or identity based bias which
provides advantages for some members and marginalizes or produces disadvantages for other members. Structural inequality is believed
to be an embedded part of all known cultural groups. The global history of slavery, serfdom, indentured servitude and other forms of
coerced cultural or government mandated labour or economic exploitation that marginalizes individuals and the subsequent suppression of
human rights (see UDHR) are key factors defining structural inequality a394b5a1b9

Human resources A narrower concept is human capital, the knowledge and skills which the individuals command. recruitment and
selection process, posting job ads, evaluating the performance of employees, organizing resumes and job applications, scheduling
interviews and Human resources (HR) is the set of people who make up the workforce of an organization, business sector, industry, or
economy a394b5a1b9

Glass ceiling It A glass ceiling is a metaphor usually set in relation to women, used to represent an invisible barrier that prevents a given
demographic from rising beyond a certain level in a hierarchy. It was coined by Marilyn Loden during a speech in 1978. The metaphor was
first used by feminists in reference to barriers in the careers of high-achieving women. The metaphor was first used by feminists in
reference to barriers in the careers of high-achieving women. rising beyond a certain level in a hierarchy a394b5a1b9

== Employees and employers == a394b5a1b9 In the United States, the concept is sometimes extended to refer to racial inequality.
Racialised women in white-majority countries often find the most difficulty in "breaking the glass ceiling" because they lie at the
intersection of two historically marginalized groups: women and people of color. East Asian and East Asian American news outlets have
coined the term "bamboo ceiling" to refer to the obstacles that all East Asian Americans face in advancing their careers. Similarly, a
multitude of barriers that refugees and asylum seekers face in their search for meaningful employment is referred to as the "canvas
ceiling". a394b5a1b9 The responsibility for work-force development in the United States has rested on the government... a394b5a1b9 It is
assessed at both the global level (whether the individual is satisfied with the job overall), or at the facet level (whether the individual is
satisfied with different aspects of the job). Spector (1997) lists 14 common facets: appreciation, communication, coworkers, fringe benefits,
Job conditions... a394b5a1b9 Structural inequality can be encouraged and maintained in society through structured institutions such as
state governments, and other cultural institutions like government run school systems with the goal of maintaining... a394b5a1b9

Job satisfaction Job satisfaction can be measured in cognitive (evaluative), affective (or emotional), and behavioral components. of a job,
such as pay or maternity leave, or multidimensional if two or more than two facets of a job are simultaneously evaluated. or cognitions
about the job (cognitive job satisfaction). Researchers have also noted that job satisfaction measures vary in the extent to which they
measure feelings about the job (affective job satisfaction). Cognitive job satisfaction Job satisfaction, employee satisfaction or work
satisfaction is a measure of workers' contentment with their job, whether they like the job or individual aspects or facets of jobs, such as
nature of work or supervision a394b5a1b9

Job analysis Armstrong, M. ; Cummins, A. ISBN 978-1-4051-1850-7. London, England: Kogan Page Job analysis (also known as work
analysis) is a family of procedures to identify the content of a job in terms of the activities it involves in addition to the attributes or
requirements necessary to perform those activities. Job analysis provides information to organizations that helps them determine which
employees are best fit for specific jobs. ; Wood, W. Job evaluation: A guide to achieving equal pay (PDF). ; Hastings, S. (2003) a394b5a1b9

Job analysis is crucial for first, helping individuals develop their careers, and also for helping organizations develop their employees in order
to maximize talent. The outcomes of job analysis are key influences... a394b5a1b9 According to Torrington, a job description is usually
developed by conducting a job analysis, which includes examining the tasks and sequences of tasks necessary to perform the job. The
analysis considers the areas of knowledge, skills and abilities needed to perform the job. Job analysis generally involves the following
steps: collecting and recording job information; checking the job information for accuracy; writing job descriptions based on the
information; using the information to determine... a394b5a1b9 The process of job analysis involves the analyst gathering information about
the duties of the incumbent, the nature and conditions of the work, and some basic qualifications. After this, the job analyst has completed
a form called a job psychograph, which displays the mental requirements of the job. The measure of a sound job analysis is a valid task list.
This list contains the functional or duty areas of a position, the related tasks, and the basic training recommendations. Subject matter
experts (incumbents) and supervisors for the position being analyzed need to validate this final list in order to validate the job analysis.
a394b5a1b9 == Process == a394b5a1b9 == History == a394b5a1b9 One of the most widely used definitions in organizational research is
that of Edwin A. Locke (1976), who defines job satisfaction as "a pleasurable or positive emotional state resulting from the appraisal of
one's job or job experiences" (p. 1304). Others have defined it as simply how content an individual is with their job; whether they like the
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job. a394b5a1b9 Work-force development has historically occurred in two forms: place-based strategies that attempt to address the needs
of people living in a particular neighborhood, and sector-based strategies that focus on matching workers' skills to needs in an industry
already present in the region. a394b5a1b9

Employment In some types of employment, employees may receive benefits in addition to payment. End of Work Equal opportunity
employment Equal pay for equal work Ethnic Penalty Green growth Job analysis Job description Job fraud Job guarantee Jobless
Employment is a relationship between two parties regulating the provision of paid labour services. Benefits may include health insurance,
housing, and disability insurance. Employees work in return for wages, which can be paid on the basis of an hourly rate, by piecework or an
annual salary, depending on the type of work an employee does, the prevailing conditions of the sector and the bargaining power between
the parties. Usually based on a contract, one party, the employer, which might be a corporation, a not-for-profit organization, a co-
operative, or any other entity, pays the other, the employee, in return for carrying out assigned work. Employees in some sectors may
receive gratuities, bonus payments or stock options a394b5a1b9

The recruitment process varies widely based on the employer, seniority and type of role and the industry or sector the role is in. Some
recruitment processes may include; a394b5a1b9 typically have a strong network of ties in a community, and are equipped to respond to
changes in their environments. Additionally, they take a holistic approach to the problems faced by participants. a394b5a1b9

Training and development Training may be viewed as being related to immediate changes in effectiveness via organized instruction, while
development is related to the progress of longer-term organizational and employee goals. Training and development have historically been
topics within adult education and applied psychology, but have within the last two decades become closely associated with human
resources management, talent management, human resources development, instructional design, human factors, and knowledge
management. participation, and evaluation of business Evaluation of training: formal evaluation, including the evaluation of learning and
potential points of improvement Training and development involves improving the effectiveness of organizations and the individuals and
teams within them. While training and development technically have differing definitions, the terms are often used interchangeably
a394b5a1b9

== Distinction to human resource management == a394b5a1b9 Skills training has taken on varying organizational forms across
industrialized economies. Germany has an elaborate vocational training system, whereas the United States and the United Kingdom are
considered to generally have weak ones. a394b5a1b9 Across both approaches, themes for best practices have emerged. Successful
workforce development programs (WDPs) a394b5a1b9

Job description required to achieve them To aid in the evaluation of the employee&#039;s job performance To help formulate training and
development plans Prescriptive job descriptions A job description or JD is a written narrative that describes the general tasks, or other
related duties, and responsibilities of a position. It may specify the functionary to whom the position reports, specifications such as the
qualifications or skills needed by the person in the job, information about the equipment, tools and work aids used, working conditions,
physical demands, and a salary range. Job descriptions are usually narrative, but some may comprise a simple list of competencies; for
instance, strategic human resource planning methodologies may be used to develop a competency architecture for an organization, from
which job descriptions are built as a shortlist of competencies a394b5a1b9

Workforce development be encouraged to participate in activities such as developing curriculum, creating evaluation and assessment
tools, and committing to job shadow programs Workforce development, an American approach to economic development, attempts to
enhance a region's economic stability and prosperity by focusing on people rather than businesses. Work-force development has evolved
from a problem-focused approach, addressing issues such as low-skilled workers or the need for more employees in a particular industry,
to a holistic approach considering participants' many barriers and the overall needs of the region. It essentially develops a human-
resources strategy a394b5a1b9

Aspects of training and development have been linked to ancient civilizations around the world. Early training-related articles appeared in
journals marketed to enslavers in the Antebellum South and training... a394b5a1b9
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