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Executive functions , reasoning and problem-solving).  315. ISBN 978-0-07-148127-4. Executive functions include basic cognitive processes such as attentional control, cognitive inhibition, inhibitory
control, working memory, and cognitive flexibility. McGraw-Hill Medical. p. Higher-order executive functions require the simultaneous use of multiple basic executive functions and include planning and
fluid intelligence (e. However, damage to the prefrontal cortex has a significant deleterious effect on social behavior In cognitive science and neuropsychology, executive functions (collectively referred to
as executive function and cognitive control) are a set of cognitive processes that support goal-directed behavior, by regulating thoughts and actions through cognitive control, selecting and successfully
monitoring actions that facilitate the attainment of chosen objectives. g e1dbe09eb2

Deviance (sociology)  54. A First Look at Communication Theory. Griffin, Em (2012). New York: McGraw-Hill. Symbolic interactionism; Deviance or the sociology of deviance explores the actions or
behaviors that violate social norms across formally enacted rules (e. , rejecting folkways and mores). Although a norm is violated, a behavior can still be classified as positive or acceptable. , crime) as
well as informal violations of social norms (e. ISBN 978-0-07-353430-5. Blumer, Herbert (1969). Although deviance may have a negative connotation, the violation of social norms is not always a negative
action; positive deviation exists in some situations. g. g. p e1dbe09eb2

Prosocial behavior ) Obeying the rules and conforming to socially accepted behaviors (such as stopping at a "Stop" sign or paying for groceries) are also regarded as prosocial behaviors. Journal of
Applied Psychology Prosocial behavior is a social behavior that "benefit[s] other people or society as a whole", "such as helping, sharing, donating, co-operating, and volunteering". The person may or
may not intend to benefit others; the behavior's prosocial benefits are often only calculable after the fact. (2009). Blume, B. These actions may be motivated by culturally influenced value systems;
empathy and concern about the welfare and rights of others; egoistic or practical concerns, such as one's social status or reputation, hope for direct or indirect reciprocity, or adherence. D. (Consider:
Someone may intend to 'do good' but the effects may be catastrophic. Individual- and organizational-level consequences of organizational citizenship behaviors: A meta-analysis e1dbe09eb2

Contingency theory , (1979): The Structuring of Organizations. Englewood Cliffs, New Jersey, USA: A contingency theory is an organizational theory that claims that there is no best way to organize a
corporation, to lead a company, or to make decisions. (2011) Twelfth Edition, Organisational Behavior, Tata McGraw Hill Mintzberg, H. Instead, the optimal course of action is contingent (dependent)
upon the internal and external situation e1dbe09eb2

Expectancy theory is a motivation theory concerned with mental processes regarding choice, or choosing. First proposed by Victor Vroom of the Yale School of Management in 1964... e1dbe09eb2
Executive functions gradually develop and change across the lifespan of an individual... e1dbe09eb2 Organization Development allows businesses to construct and maintain a brand new preferred state
for the whole agency. Key concepts of OD theory include: organizational climate (the mood or unique "personality" of an organization, which includes attitudes and beliefs that influence members'
collective behavior), organizational... e1dbe09eb2 Social norms differ throughout society and between cultures. A certain act or behaviour may be viewed as deviant and receive sanctions or punishments
within one society and be seen as a normal behaviour in another society. Additionally, as a society's understanding of social norms changes over time, so too does the collective... e1dbe09eb2

George R. Klare From the beginning of the 20th century, the assessment of the grade level of texts for different grades of readers was a central concern of reading research. R. Glen George Roger Klare
(April 17, 1922 – March 3, 2006) was a World War II veteran and a distinguished professor of psychology and dean at Ohio University. Klare's contribution to that effort came both in his critical reviews
of the studies and his participation in original research. Games. Elementary Statistics: Data Analysis for the Behavioral Sciences. It was well known that without correctly graded texts, readers would not
improve their reading skill. New York: Mcgraw–Hill. A Manual for Readable Writing. His major contribution was in the field of readability. There were over 1,000 published studies on this topic. 1975.
Klare, G. 1967 e1dbe09eb2

Expectancy theory The outcome is not the sole determining factor in making the decision of how to behave. In relation to the study of organizational behavior, the theory stresses &quot;the need for
organizations to relate rewards directly to performance Expectancy theory (or expectancy theory of motivation) proposes that an individual will behave or act in a certain way because they are motivated
to select a specific behavior over others due to what they expect the result of that selected behavior will be. However, at the core of the theory is the cognitive process of how an individual processes the
different motivational elements. This is done before making the ultimate choice. make choices. In essence, the motivation of the behavior selection is determined by the desirability of the outcome
e1dbe09eb2

Social exchange theory In each context individuals are thought to evaluate the rewards and costs that are associated with that particular relationship. Social exchange theory can be applied to a wide
range of relationships, including romantic partnerships, friendships, family dynamics, professional relationships and other social exchanges. This occurs when each party has goods that the other parties
value. citizenship behavior, serving as a mediating mechanism with citizenship behaviors, perceived organizational justice, and organizational support based Social exchange theory is a sociological and
psychological theory which studies how people interact by weighing the potential costs and benefits of their relationships. The Social exchange theory suggests that people will typically. An example can
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be as simple as exchanging words with a customer at the cash register. This can influence decisions regarding maintaining, deepening or ending the interaction or relationship e1dbe09eb2

Contingent leaders are flexible in choosing and adapting to succinct strategies to suit change in situation at a particular period in time in the running of the organization. e1dbe09eb2 Kopelman has
published over 150 research papers, chapters and professional articles on work motivation, productivity, careers, organizational performance, and human resource management. He recently completed a
20-year project whereby he conceptualized, validated, and developed instrumentation for the Cube One Framework. Kopelman is the author of Improving Organizational Performance: The Cube One
Framework (Routledge, 2020) and previously, Managing Productivity in Organizations: A Practical, People Oriented Perspective (McGraw-Hill, 1986). e1dbe09eb2

Richard Kopelman Kopelman is an American academic, researcher and a management scholar. construct—Perceived Organizational and Family Support (POFS)--with organizational commitment, work-
family conflict, and job search behavior. He is a Professor of Management at the City University of New York’s Baruch College. Kopelman also Richard E e1dbe09eb2

Organization development members&#039; collective behavior), organizational culture (the deeply-seated norms, values, and behaviors that members share) and organizational strategies (how
Organization development (OD) is the study and implementation of practices, systems, and techniques that affect organizational change. The organizational changes are typically initiated by the group's
stakeholders. OD emerged from human relations studies in the 1930s, during which psychologists realized that organizational structures and processes influence worker behavior and motivation. The
goal of which is to modify a group's/organization's performance and/or culture e1dbe09eb2

Conflict resolution &quot;Chapter 12: Relational Dialectics. Behavioral resolution is reflective of how the disputants act. Dimensions of resolution typically parallel the dimensions of conflict in the way
the conflict is processed. , intentions; reasons for holding certain beliefs) and by engaging in collective negotiation. Emotional resolution is in the way disputants feel about a conflict, the emotional
energy. l. Committed group members attempt to resolve group conflicts by actively communicating information about their conflicting motives or ideologies to the rest of group (e. Cognitive resolution is
the way disputants understand and view the conflict, with beliefs, perspectives, understandings and attitudes. g. [S. Griffin, Emory. 153–67. September 2011. &quot; First Look at Communication Theory.
Conflict resolution is conceptualized as the methods and processes involved in facilitating the peaceful ending of conflict and retribution. ]: Mcgraw Hill Higher Educat, 2011 e1dbe09eb2
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