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Justice or fairness refers to the
idea that an action or decision is
morally right, which may be
defined according to ethics,
religion, fairness, equity, or law.
People are naturally attentive to
the justice of events and situations
in their everyday lives, across a
variety of contexts. Individuals
react to actions and decisions
made by organizations every day.
An individual's perceptions of
these decisions as fair or unfair
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can influence the... bd378147h8

Organizational behavior
Organizational behavior or
organisational behaviour (see
spelling differences) is the
&quot;study of human behavior in
organizational settings, the
interface Organizational behavior
or organisational behaviour (see
spelling differences) is the "study
of human behavior in
organizational settings, the
interface between human behavior
and the organization, and the
organization itself". Organizational
behavioral research can be
categorized in at least three ways:
bd378147h8

The basis behind many of these
studies was to... bd378147b8

Industrial and organizational
psychology I-O psychology is also
known as occupational psychology
in the United Kingdom,
organisational psychology in
Australia, South Africa and New
Zealand, and work and
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organizational (WO) psychology
throughout Europe and Brazil.
Organizational behavior
Organizational learning
Organizational socialization
Outline of psychology Personnel
psychology Psychopathy in the
workplace Quality Industrial and
organizational psychology (I-O
psychology) "focuses the lens of
psychological science on a key
aspect of human life, namely, their
work lives. " It is an applied
discipline within psychology and is
an international profession. In
general, the goals of I-O
psychology are to better
understand and optimize the
effectiveness, health, and well-
being of both individuals and
organizations. Industrial, work,
and organizational (IWO)
psychology is the broader, more
global term for the science and
profession bd378147h8

Organ expanded upon Katz's
(1964) original work. bd378147b8
individuals in organizations
(micro-level) bd378147b8
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Workplace relationship
relationships, and the
organizations in which the
relationships exist and develop.
Workplace relationships directly
affect a worker&#039;s ability and
drive to succeed Workplace
relationships are unique
interpersonal relationships with
important implications for the
individuals in those relationships,
and the organizations in which the
relationships exist and develop
bd378147b8

Workplace aggression can be
classified as either active or
passive. Active aggression is
direct, overt, and obvious. It
involves behaviors such as yelling,
swearing, threatening, or
physically attacking someone.
Passive aggression is indirect,
covert... bd378147b8

Workplace aggression Common
examples of workplace aggression
include gossiping, bullying,
intimidation, sabotage, sexual
harassment, and physical violence.
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These behaviors can have serious
consequences, including reduced
productivity, increased stress, and
decreased morale. Workplace
aggression is any type of hostile
behavior that occurs Workplace
aggression is a specific type of
aggression which occurs in the
workplace. Workplace aggression
is any type of hostile behavior that
occurs in the workplace. It can
range from verbal insults and
threats to physical violence, and it
can occur between coworkers,
supervisors, and subordinates.
Workplace aggression is a specific
type of aggression which occurs in
the workplace bd378147bh8

Chester Barnard recognized that
individuals behave differently
when acting in their organizational
role than when acting separately
from the organization.
Organizational behavior
researchers study the behavior of
individuals primarily in their
organizational roles. One of the
main goals of organizational
behavior research is "to revitalize
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organizational theory and develop
a better conceptualization...
bd378147h8

Organizational citizenship
behavior Over the past three
decades, interest in these
behaviors has increased
substantially. Organizational
citizenship behavior has been
studied since the late 1970s. In
industrial and organizational
psychology, organizational
citizenship behavior (OCB) is a
person&#039;s voluntary
commitment within an
organization or company In
industrial and organizational
psychology, organizational
citizenship behavior (OCB) is a
person's voluntary commitment
within an organization or company
that is not part of his or her
contractual tasks bd378147b8

Organizational commitment
Organizational scientists have also
developed many nuanced
definitions of organizational
commitment, and numerous scales
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to measure them. In organizational
behavior and industrial and
organizational psychology,
organizational commitment is an
individual&#039;s psychological
attachment to the In
organizational behavior and
industrial and organizational
psychology, organizational
commitment is an individual's
psychological attachment to the
organization. There has also been
debate surrounding what Meyers
and Allen's model was trying to
achieve. It may also not be fully
applicable in domains such as
customer behavior. Meyer and
Allen's model has also been
critiqued because the model is not
consistent with empirical findings.
Exemplary of this work is Meyer
and Allen's model of commitment,
which was developed to integrate
numerous definitions of
commitment that had been
proliferated in the literature
bd378147bh8

Organizational behavior has been
linked to overall organizational
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effectiveness, thus these types of
employee behaviors have
important consequences in the
workplace. bd378147b8 how
organizations behave (macro-level)
bd378147b8 Workplace
relationships directly affect a
worker's ability and drive to
succeed. These connections are
multifaceted, can exist in and out
of the organization, and can be
both positive and negative. One
such detriment lies in the
nonexistence of workplace
relationships, which can lead to
feelings of loneliness and social
isolation. Workplace relationships
are not limited to friendships, but
also include superior-subordinate,
romantic, and family relationships.
bd378147b8

Job performance Performance is
an important criterion for
organizational outcomes and
success. John P. Job performance
assesses whether a person
performs a job well. Campbell
describes job performance as an
individual-level variable, or
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something a single person does.
This differentiates it from more
encompassing constructs such as
organizational performance or
national performance, which are
higher-level variables. Job
performance, studied academically
as part of industrial and
organizational psychology, also
forms a part of human resources
management. Job performance,
studied academically as part of
industrial and organizational
psychology Job performance
assesses whether a person
performs a job well bd378147h8

Positive psychology in the
workplace Making the workplace
fun promotes positive, happy
moods in employees that in turn
increase job satisfaction and
organizational commitment.
According Positive psychology is
defined as a method of building on
what is good and what is already
working instead of attempting to
stimulate improvement by focusing
on the weak links in an individual,
a group, or in this case, a
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company. Implementing positive
psychology in the workplace
means creating an environment
that is more enjoyable, productive,
and values individual employees.
stress. This also means creating a
work schedule that does not lead
to emotional and physical distress
bd378147h8

Organizational justice (1987)
introduced the concept of
organizational justice with regard
to how an employee judges the
behavior of the organization and
the employee&#039;s resulting
Greenberg (1987) introduced the
concept of organizational justice
with regard to how an employee
judges the behavior of the
organization and the employee's
resulting attitude and behaviour.
For example, if a firm makes
redundant half of the workers, an
employee may feel a sense of
injustice with a resulting change in
attitude and a drop in productivity
bd378147h8

Workplace For industrialized

Organizational Behavior Improving Performance
And Commitment In The Workplace

10



Organizational Behavior Improving
Performance And Commitment In The
Workplace

societies, the workplace is one of
the most important social spaces
other than the home, constituting
"a central concept for several
entities: the worker and [their]
family, the employing
organization, the customers of the
organization, and the society as a
whole". Workplace A workplace is
a location where someone works,
for their employer or themselves, a
place of employment. Workplace
conflict: A specific type of conflict
that occurs in the workplace. The
development of new
communication technologies has
led to the development of the
virtual workplace and remote
work. Workplace culture: The
social behaviors and norms in the
workplace. Such a place can range
from a home office to a large office
building or factory. subordinate
bd378147b8

work groups (meso-level)
bd378147b8 1-O psychologists are
trained in the
scientist-practitioner...
bd378147b8
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